
Immigrate to 
the USA through 
EB-3 



The EB-3 program enables US Employers, with a 
full-time, permanent and validated job offer in 
entry-level occupations to petition for a foreigner’s 
(and his/her family) granting of permanent 
residence in the United States of America.

EB-3 stands for Employment-Based 
(”EB”) , third preference (”3”).

EB-3 Overview



Requirements
•Applicant must be physically fit
•No educational requirements
•No Language Test

Restrictions
• As per USCIS, the

following nationalities
are not eligible to
apply currently due
to
"oversubscription" of
the program: China, 
India and Mexico. 

• Applicants from
Philippines may 
encounter 
considerable delays. 
Due to Employers’ 
urgent need of 
workers, limited job 
slots are available for 
Philippine nationals.  

EB-3 Overview



Frequently Asked Questions
1. What privileges do I enjoy on EB-3 employment based
immigrant visa?
•  Reside permanently the U.S.
• Work in the U.S.
• Travel freely in and out of the U.S.
• Apply for dependent visas for your spouse and children below 
21 years 

2. What are the differences between EB3, J1, H1B and 
H2B?
EB3 - for unskilled workers 

J1 - for individuals who want to have a short term training

H1B - for professionals & students who want to work in 
specialty occupations

H2B- for short term seasonal work such as hospitality and 
tourist industries



Jobs Available
Assists persons in need with daily 
living activities at the person’s home or 
in a care facility. Duties performed at a 
place of residence may include 
keeping house (making beds, doing 
laundry, washing dishes) and 
preparing meals. Provides care 
including transfers, bathing, dressing. 
Provides medication reminders and 
general companion care. 
Monitors overall condition of client.

Keep buildings in clean and orderly 
condition. Perform heavy cleaning 
duties, such as cleaning floors by 
sweeping, mopping or 
vacuuming, shampooing rugs, 
washing walls and glass, and 
removing rubbish. Other 
duties include performing 
routine maintenance activities 
and notifying management of need 
for repairs.

11 Caregivers

Commercial Cleaners22



 

Perform any combination of 
cleaning duties to maintain hotel in 
a clean and orderly manner. Clean 
rooms, hallways, lobbies, lounges, 
restrooms, corridors, elevators, 
stairways, locker rooms and other 
work areas so that health 
standards are met.

Transport heavy loads across the 
region by operating and driving 
freight trucks (53 ft.) Duties include 
loading and unloading cargo, 
inspecting and maintaining all 
equipment, planning trip logistics, 
and recording cargo information, 
hours of service, distance travelled 
and fuel consumption.

Long Haul Truck Drivers

33 Resort Housekeeping Attendants

44

Jobs Available



Reasonable legal fees. Unbeatable services and 
process. 

You are dealing with reputable immigration 
companies that have been working together since 
1989. 

No placement fee.

No visa, no service fees. Money back guarantee. 

We only deal with employees that have genuine jobs.

Why retain our Firms?



Client submits 
curriculum vitae 

Employers 
select from our 
manpower pool

Skype, email or 
phone interview 

may be 
conducted by 
employer to 

suitable 
candidates

Client is 
screened for 

eligibility to apply 
for US Green 

Card

If qualified, 
Mercan 

facilitates 
signing of 

service 
agreements 

between 
Client, AII Law, 

and Mercan 

Client is placed 
on our online 
system while 

he/she gathers 
required 

documents for 
his/her job and 

green card 
application

Overall Procedure



Skype, email or
phone interview

may be 
conducted by
employer to 

suitable 
candidates

Job offer

Employer and 
Client’s joint 
application 

(PERM or Form 
9089) is filled by 
AIILaw with the 
Department of 

Labor 

Form I-140 is 
filed 

After I-140 approval, 
client apply for 

US Visa

Application for US 
Visa at the National 
Visa Center (NVC). 

Client pays for US Visa Fees 
and USCIS Immigrant Fee

Once the NVC determines the 
file is complete with all the 

required documents, they will 
schedule the applicant’s 

interview appointment at the 
US Embassy

Approx. total timeline: 18 months



About Us

American Investor Immigration Law PLLC or AII Law 
was founded in 1988 by Robert Lubin. Known initially 
as Robert Lubin & Associates, P.C, the firm was 
established to focus exclusively on immigration law 
and is known for providing quality representation to 
clients all over the world. The firm has one of the 
highest-volume and most successful EB-5 (US 
Investor Program) practice in the country. Due to its 
extensive corporate network, AII Law has become 
recently active in assisting American companies with 
their petitions in hiring and foreign employees in 
obtaining PERM, I-140, US Visas, and Green card 
respectively. 



About Us The Mercan Group of companies consists of five companies, 
each specializing in sectors of immigration, investment, and, 
student and foreign worker recruitment. 

We currently employ over 120 employees, including 
licensed immigration consultants, student advisors, financial 
analysts, career counsellors, processing staff and lawyers. 
With almost 30 years of experience in immigration, 
investment and recruitment consulting, Mercan Group has 
built an international network of offices in Canada, China, 
Philippines, India, Bangladesh, Vietnam, United Arab 
Emirates, and the United States, as well as agent offices in 
over 30 countries.  

Mercan has helped bring more than 40,000 foreign 
immigrants to Canada of various origins. Moreover, through 
our recruitment companies, we brought almost 10,000 
foreign workers in Canada, USA, the Middle East, Malaysia 
and the Caribbean islands. Lastly, under the investor 
immigrants category, Mercan has raised over $500 million in 
foreign investment capital in Canada and USA.
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